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Headlines

One Transport, postal and warehousing are MU n g e&at éJ h & 1 u m@DP @nd employment
contributor, largely due to the airport precinct.

Two Average annual GDP and employment growth are amongst the highest across all local
board areas.

MU n g eat @) h has a low labour force participation rate and high proportion of
residents without qualifications.

Three

Population growth 2006-2013

Source: Census 2013

u

1 85%

1,415,550

Mangere-Otahuhu Auckland

rowth and
e [ e |
household
incomes were $76,500
lower than the
Auckland
average. $56.900

Source: Census 2013

Both GDP and
Employment
growth was
much higher
than the
Auckland
average.

Source: Infometrics
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Average annual employment
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Source: Infometrics
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Labour force participation rate (2013)
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Occupations in Local Businesses (2015) gﬂugi:egsgzr?plt:)ysb L
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Clerical and administrative workers

Machinery operators and drivers

Labourers

Fastest growing industries by GDP (2010-2015) Weakest performing industries by GDP (2010-

2015)

Note excludes industries with GDP < $10m.
Source: Infometrics

industry Average pa change Average pa change

Administrative and support Y Electricity, gas, water and waste 9.1%
services 11.2%  gervices :
Information r.ned_ia and 9.2% Education and training -1.6%
telecommunications

Pzl s lsilelies 8.7% Public administration and safety 0.9%

services

An assessment of MU n g e&at dJ h & dconomic potential

MU n g eat é) h has been the second fastest Many of local residents have to travel out of the

growing local board area in Auckland in past area for employment, while skilled employment in

decade. high growth sectors is taken by workers from other
parts of the region.

The local economy has a solid platform to grow Young people leaving school without the necessary

and benefits from its proximity to the industrial foundation skills required to successfully engage in

heart of Auckland and being the gateway to further training or employment.

Auckland. With economic strength in
manufacturing, logistics and wholesale trade.

There is a core base of large employers of long The number of young people not in employment,
standing in the area. education or training is high.

Opportunities

Business friendly Support Business Improvement District (BID) partnership programmes as
strong advocates for the needs for local businesses and as providing the
platform for local economic growth.

Innovation and Support for Auckland Airport being the gateway of high value export of New

exports Zealand to the international markets and support new infrastructure
development in the Airport precinct with appropriate environmental and amenity
controls.

Skills Work with major employers and tertiary providers including to create

partnerships in provision of youth employment pathways and trades academies.

Vibrant and creative Improve perception and benefits delivered by Auckland South
city branding/marketing activities to attract investors and visitors to the area.
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MU n g e#t dJ h ldcal Board Economic Development 2016
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1. INTRODUCTION

Local economic devel opment
overall economy. A strong economy means more jobs
and opportunities. It allows for the provision of
infrastructure and services and makes Auckland even
more liveable. This in turn attracts more skilled workers,
business and investment.

What is local economic development?

Local economic development brings together a range of
players to build up the economic capacity of a local area

Legend

and improve its economic future and quality of life for S

Road Network

individuals, families and communities.

What is an economic development overview?

This economic development overview of the MU n g et &) h ldtal Board area looks at:

f
f
f
f

A range of indicators on MU n g e&t dJ h & sconomy
The drivers, trends and linkages that influence the local economy

Major private and public initiatives that will impact on the economyinMUn g eat dJ h u h u

Opportunities and issues to growing business and jobsinMUn g eat ) hu h u

The role of Local Boards

The Local Boards of Auckland Council are in a unique position to understand their local economy, work
with the local business community, facilitate growth in industries in which their area has a competitive

advantage, and advocate or catalyse activities for local economic development.

The economic development overview can be the first stage in guiding local boards as to what the key
issues are in their area and where the local board should focus its efforts.

Au c k | aecahonsic development

Auckl andbés Economic Devel opment Strategy

(EDS)

opportunity and prosperity for all Aucklanders and New Zealand. The five priorities of the EDS, seen
as vital to ensuring a thriving, competitive and highly liveable city in the future, are to:

=A =4 =4 -4 -9

The priorities of the EDS are supported

grow a business friendly and well-functioning city

develop an innovation hub of the Asia-Pacific rim

be internationally connected and export driven

enhance investment in people to grow skills and a local workforce
develop a creative, vibrant international city.

future. These themes, requiring us to think in new ways, are:

f
f

1
f

Creating a sustainable eco-economy where jobs and economic growth are created while reducing

costs and environmental impacts over the long term

Facilitating an i wi/ MOor i economic power house

development

Developing and enhancing an innovative rural and maritime economy
Supporting a diverse ethnic economy, integralto Auck | and d s
Asia-Pacific region.

emer gence
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Auckland must escalate its growth rate to achieve our ambitious economic targets. The only viable

means of doing so is by rapidly increasing the economic output derived from exporting industries.

Clustering of economic activity can improve productivity by better enabling the exchange of ideas, the
building of relationships and networks and better connectivity. High growth local firms that have the
requisite products and skillst o i nt er nati onal i se

are cruci al

t

a

S

ms t

cut

mi

gn

Auckl



2. PEOPLE & HOUSEHOLDS
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Highlights

1 MUn g eat d h hds a relatively young population compared to the average Auckland

demographic.

1 MUOn g eat &) h has a large Pacific Peoples population which accounts for 60 per cent

of the local boards residents.

T MUOn g eat &) h has a low labour force participation rate, and high unemployment.
1 A lower than average proportion of the local board residents own the house they live in.

MUn g eete0h u| Share of Auckland /

Auckland
Population (2013) 70,959 1,415,550
Population growth (2006-2013) 4.1% 8.5%
Median age (2013) 28.3 35.1
Labour force (2013) 27,828 708,093
Labour force participation (2013) 59% 67%
Households (2013) 17,382 469,500
Median household income (2013) $59,900 $76,500
Home ownership (2013) 42% 61%

Population

The MU n g efrt d) h Wdeal Board area has experienced moderate population growth in recent
years. Between the 2006 and 2013 censuses population growth was 4.1 per cent compared to 8.5 per
cent regionally. Medium population projections? suggest that MU n g e&at éJ h wduld be home to
97,300 residents by 2033.

In 2013 MU n g et @) h had a younger than average population compared to the Auckland

average.
Age structure

B Mangere-Otahuhu W Auckland
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85 Years And Over L%, Source: Census 2013

1 Source: Statistics New Zealand
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Ethnicity?

Thirty-nine percent of the people residing in MU n g e&at &) h ark born overseas, with 60 per cent of
those have been in New Zealand for over 10 years.

The local board area s predominantly

made up of Pacific Peoples (60%),

W Auckland B Mangere-Otahuhu

which is four times the Auckland other M 1%
0 A

average. Europeans (20%) are much Middle Eastern/Latin 25
less represented compared to the American/African I 1%
Aucl!(lﬁ?ld average. The I\'[/Ia:jorhpogﬁlatlon Maori NN il
is sli more represented than the

g y p Pacific Peoples — 15
average. I —  60%

L S 237
A N 7%

59%
EUroPean o 20% ’

Source: Census 2013

Source: Statistics New Zealand, Census of Population and Dwellings, 2013

Of the Asian population® of 11,151, Indians
(56%) make up the majority.

Asian Ethnicities

Other Chinese
14% 13%

South East Asian
10%
Japanese
1% e
Filipino
5%
Korean
1%
Indian
56%
Of the Pacific Peoples population Pacific Peoples Ethnicities
(39,045), Samoans (41%), Tongans 5] [other
(30%) and Cook Islands Maori (17%) Nuean | 2% | |_2%
make up the majority. \‘
Samoan
\ 41%
Tongan

30%

Cook Islands Maori
17%

2 Census figures for ethnicity often sum to more than 100% as people are able to select more than one ethnicity.

3 The South East Asian category is a combination of the following ethnicities: Cambodian, Vietnamese, Laotian, Burmese, Thai, Malay,
Malaysian Chinese, Indonesian, and Southeast Asian (not further defined) as defined by Statistics New Zealand.
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Languages

The majority of MU n g et € h webidents (90%) can communicate in English, whilst 7 per cent
(4,461 residents) cannot communicate in English, and 3 per cent are too young to communicate in
English.

As a result a small group of residents may either exclusively or additionally speak Samoan (19%),
Tongan (13%), Hindi (7%) or Maori (5%).

Labour force

The labour force participation rate, the
proportion of the working age population Unemployment rate
that was employed or looking for work,

was 59 per cent in MUn g esgteUh u ——Mangere-Otahuhu ~ ==—Auckland
in 2013, much lower than the Auckland % . - 13%
region average (67%), which is the 13% 12% "
lowest participation rate across all
local boards. % - % o
—_— ] 6% 6%

The unemployment rate in the 2013
Census*was 15 per cent in the

MUnN g eszteU h u_bcal Board area,
almost twice as high as the Auckland
region unemployment rate of 8 per cent. Dec-10 Dec-11 Dec-12 Dec-13 Dec-14 Dec-15
Unemploymentin MU n g eat éJ h hds

remained above the Auckland average

over the last 5 years.

Source: Household Labour Force Survey

Unemployment was highest amongst Proportion of Auckland benefits claims by Mangere-Otiahuhu
young people, with the unemployment residents

rate of 15 per cent for those aged 15-24 10.0%

years at the time of the census. o5

The proportion of people from the o 6%

region claiming benefits that are from 9.0%

MU n g eszteU h uhbsuisen over the .

last 3 years.

MU n g e@t d) h Ldeal Board supports s
local initiatives in skills, workforce and

training initiatives and actions such as

Youth Connections, Youth Guarantee 8.4%
Network and increasing engagement

with local businesses on workforce skills Source: Ministry of Social Development
development. The Local Board sits

within The Southern Imitative (TSI) area

an area of focus for Auckland Council

and a range of government and non-

government organisations looking to

improve economic, health and social

outcomes in south Auckland. The Ara

jobs and skills hub based at the airport is

another initiative looking to improve

education and employment outcomes.

Sep-13 Mar-14 Sep-14 Mar-15 Sep-15 Mar-16 Sep-16

4 Note the Census based unemployment rate differs from the rate reported by the Household Labour Force Survey as data collection methods
differ and the Census rate is self-reported at the time of completion of the Census form.
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Household Income ! !
_ _ Median household income
In 2013, the median household income in MU n g e&t dJ h wasu

$59,900, lower than the regional median of $76,500. There are

significant differences between more affluent areas (Ambury, m
MU n g eouth and Favona South) and less affluent areas

(MU n g Smaton, &t U h Nérth and Fairburn. $76.500

Analysis of individual income levels in 2013 shows that there was 1
per cent of persons earning a high income (over $100,000 per year)
inMU n g eat ¢J h edmpared to the region (7%).

$59,900
In 2013, 11 per cent of households in MU n g eat dJ h dérived
self-employment or business income, below the rate across all
Auckland households (26%). source: Census 2013

Home ownership in MU n g e&t dJ h is balow the regional
average; in 2013, 42 per cent of households owned the dwelling
they lived in.
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3. SKILLS
Highlights

T MUOn g eat &) h wekidents have the highest proportion of residents with no
gualifications.

1 The local board residents have a slightly lower proportion of residents with level 2 and
level 3 qualifications than the Auckland average.

T MOn g eat d) h @ NEET rate has remained consistently higher than the Auckland
average.

Qualifications

A skilled workforce drives a strong and resilient | oc
competitiveness.

The New Zealand Qualifications Framework (NZQF) has ten levels which are based on complexity,
with level 1 the least complex and level 10 the most complex. All qualifications on the NZQF are
assigned one of the ten levels, and fit into a qualification type: a certificate (levels 1-4), diploma (levels
(5-6) or degree (levels 7-10). Secondary school qualifications of National Certificates of Educational
Achievement (NCEA) are gained at levels 1-3.

Achieving a school level qualification significantly improves a school leavers employment
prospects. Al n 2011 New Zne qualificatres hagl amlvuhetmployment rate 48 per cent
higher than those whose highest &ualification was a s

In 2013, MU n g es#t eU h thhduthe highest proportion of residents with no qualifications. There
was a slightly higher proportion of residents with level 1-3 qualifications, however there was a lower
proportion of residents with level 4+ qualifications. &

Highest qualification level

B Mangere-Otahuhu W Auckland

I, 31%
W

I 6%
I, 1%

I 7
I 5

. -
I

I 7
I 1%

Ml

Post-graduate Degree and Higher Level 8-10 _ 8%

No Qualification

Level 1-3

Level 4

Level 5-6

Bachelors Degree Level 7

Source: Census 2013

5 OECD (2013). Education at a Glance 2013: OECD Indicators. Paris: OECD.
6 Highest qualification is derived for people aged 15 years and over
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School leavers not attaining NCEA Mangere-Otahuhu school leavers with NCEA level 2 or above (2015)

level 1 W Mangere-Otahuhu  ® Auckland

I 2
I 1%

14%
ifika
P -
9 . ]
10% A — 7
I ;'
MELAS N, '
E I, 0%
O N

Mangere-Otahuhu Auckland Tots 7
—————————— %

Maori

Source: Statistics New Zealand

Source: Statistics New Zealand

NCEA is the national school-leaver qualification and is used as the benchmark for entrance selection
by universities and polytechnics. In 2015, 14 per cent of school leavers in MU n g et dJ h dlith not
achieve the standard for NCEA level 1 compared to 10 per cent regionally.

In 2015, 77 per cent of school leavers in MU n geert U h aud achieved NCEA level 2, which
provides the foundation skills required for employment. This is slightly below the Auckland average
(82%).

. NCEA Level 3 is regarded as the minimum level required for
Attainment of NCEA Level 3 university entry. Fifty five per centofMUn g et éJ h u h u

school leavers achieved this, slightly lower than the

Auckland average of 61 per cent.

61%

Young people not in education, employment or

= — training
Mangere-Otahuhu
The average annualised NEET rate’ (proportion of young

53% people aged 15-24 that are not in education, employment or
training) in MU n g ezt eU h umMasi21 percent in March
2015 much higher than the Auckland rate (10%). MUn g e r
Source: Statistics New Zealand @&t U h ldcal Board is supportive of the continued
development of the Youth Guarantee network programmes
including logistics level 2 &3 offered by MIT and health
service level 2 offered by Pacific Health Association.

7 The total number of people in each local board area in each age group (Working Age Population) is estimated based in part on the Household
Labour Force Survey and is subject to sample error margins. Estimated NEET rates at the local board level also have associated sample error
margins. Absolute numbers of NEETS are subject to greater sample error margins and are too unreliable to be reported. NEET rates are
indicative only.

10
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Mangere-Otahuhu NEET rates

Mangere-Otahuhu ~ ——Auckland

25%
25% 25%
22% / [ r 24%

1% ; 22%

18%
17%
16% !

. . T
12% 12% 12% 12% M
11% 10% 11%

10%

Mar-11 Sep-11 Mar-12 Sep-12 Mar-13 Sep-13 Mar-14 Sep-14 Mar-15

Source: Statistics New Zealand, Household Labour Force Survey

Qualifications for employment

Employment by level of qualification and field is based on estimates of what the demand for
qualifications would be if all employees had the qualification appropriate to their role. InMUn ger e
@t U h low level qualifications in management and commerce and engineering related technologies
were the most demanded qualifications in 2015 as well as high level management and commerce
degrees. Thirty-two percent of jobs require a degree level qualification. Finally, there was fast growing
demand for degree level management and commerce and engineering related technologies between
2012 and 2015.

Employment by level of qualificatio ez (e

vel Level Level Total Ch ge
1- 5-6 Level 7+

Natural and physical sciences 2,025 -8%
Information technology 794 60 164 556 1,573 -1%
Engineering and related technologies 3,827 3,123 1,014 2,747 10,711 82%
Architecture and building 1,130 733 236 422 2,520 6%
Agriculture, environmental and related studies 806 181 116 306 1,408 30%
Health 1,090 206 370 1,164 2,831 -46%
Education 848 124 204 1,890 3,066 -14%
Management and Commerce 4616 841 1,176 3,304 9,936 13%
Society and Culture 2,368 439 763 2,068 5,638 -12%
Creative arts 1,231 241 237 697 2,406 -16%
Food, hospitality and personal services 1,361 628 266 197 2,452 0%
Totals 18,864 6,689 4,812 14,202 44,568 5%

11



any 3-8 NB KldzéabBoard Economic Overview 2016

4. LOCAL ECONOMY

Highlights
T MUn g et & h exparienced a high GDP and employment growth from 2005-2015.
1 Transport, postal and warehousing is a major contributor to both employment and GDP.

T MUn g eirt dJ h has a much lower rate of small/medium enterprises compared to the
Auckland average.

1 There is a lower proportion of knowledge intensive industries compared to the region.

Growth and employment trends

In 2015, GDP in MU n g et dJ) h exparienced growth
of 5.4 per cent, much higher than the growth rates in

Auckland (3.4%). In the ten years to 2015the MUn g e it

&t U h edonomy grew at an average annual rate of

3.3 per cent, higher than the 2.3 per cent in the
Auckland region.

2.3%

$786,830 m
Mangere-Otahuhu Auckland
Average annual employment Employmentin MU n g e&t dJ h intreased by an
growth (2005-2015) average of 2.6 per cent pa in the ten years from
Source: Infornetrics 2005-15, much higher than the Auckland rate of 1.5
per cent. During this period MU n g eat éJ h jph u
2.6% numbers increased the most in transport, postal and

warehousing (+3,170), professional, scientific and

1.5% technical services (+1,752) and wholesale trade
(+1,350).
44,568 786,830

Mangere-Otahuhu Auckland

2015 GDP 2015 Jobs on 2015 I_\Iumber of
offer businesses

$4.72 billion 44,568 4,143
(5.8% of AKL) (5.7% of AKL) (2.3% of AKL)

Source: Infometrics

Over the five years 2010-15, the fastest growing industries by GDP in MUn g e&at ) h unere
administrative and support services ($49.2 million GDP in 2015), information media and
telecommunications ($40.6 million) and financial and insurance ($110.6 million). Of the weak performing
industries, the education and training GDP decreased from $194.2 million to $179 million over the five
year period.

12
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Fastest growing industries by GDP (2010-2015)

Note excludes industries with GDP < $10m. Source: Infometrics
Administrative and support services 11.2%
Information media and telecommunications 9.2%
Financial and insurance services 8.7%
Rental, hiring and real estate services 7.9%

Weakest performing industries by GDP (2010-2015)

Electricity, gas, water and waste services -9.1%

Education and training -1.6%

Public administration and safety 0.9%
Industry mix

MU n g eat d) h & future economic performance depends on its combination of a sufficiently
diversified industrial base and clusters of sectors that have the potential to achieve high rates of
productivity and export growth. The major sector strength of the economy in MU nege-e&et U h ish u
transport, postal and warehousing, along with manufacturing and wholesale trade.

Industrial mix by GDP (2015)

B Mangere-Otahuhu m Auckland

31%

n ‘

Transport, Postal and Warehousing

w

I\z
-
N
®

Manufacturing
10%

10%

Wholesale Trade

=)
ES

%]
ES

Professional, Scientific and Technical Services _ o
. . 1IN ~
Rental, Hiring and Real Estate Services .
: o -
Public Administration and Safety B
. I~
Education and Training B
) 3%
Retail Trade
.
Construction

Source: Infometrics
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Top industries by employment & GDP (2015)

EMGDP mEmployment

31%

Transport, Postal and Warehousing

~
o
®

12%
Manufacturing

13%

Wholesale Trade

.
5}
B3

=
=]
x

IU“
®

~

ES

Professional, Scientific and Technical Services

IS
X

Rental, Hiring and Real Estate Services

o
x®

Source: Infometrics

Transport, postal and warehousing contributed 31 per cent of the MU n g esgteUh u h u
economy in 2015 and is also a very significant sector by employment locally (28%). The
sector provided 12,725 jobs locally.
o Postal, courier and warehousing services and rail, water, air and other transport
where the two main employers, and these sectors also contributed a much larger
portion of local GDP than they do regionally.

Manufacturing contributed 12 per cent of the MU n g et éJ h edonomy in 2015. It is a
significant employer, accounting for 13 per cent of jobs in the area. The sector provided 5,729
jobs locally.
o Transport equipment manufacturing is the largest employer in this sector, and
contributes a much larger portion of local GDP than it does regionally.

Wholesale trade contributed 10 per cent of the MU n g e&t d) h edonomy in 2015. Itis a
significant employer, accounting for 10 per cent of jobs in the area. The sector provided 4,212
jobs locally.

Professional, scientific and technical services accounted for 5 per cent of M Ungere
&t huhud &DP and 7 per cent employment. The sector provided 4,728 jobs locally.

Rental, hiring and real estate services accounted for 4 percentof MUn g eat & hai $ u
GDP and 2 per cent employment. The sector provided 894 jobs locally.

14
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Top 10 detailed industries by employment (2015)
Mangere-Otahuhu

Postal, courier & warehousing services 6,073 13.6%

2 Rail, water, air & other transport 5,166 11.6%
3 Wholesale trade 4,212 9.5%
4 Education & training 3,100 7.0%
5 Professional, scientific & tech services 3,090 6.9%
6 Accommodation & food services 2,729 6.1%
7 Central gov admin, defence & safety 2,209 5.0%
8 Health care & social assistance 1,719 3.9%
9 Other store & non store retailing 1,709 3.8%
10 Transport equipment manufacturing 1,677 3.8%
Total top 10 industries 31,684 71.1%

All other industries 12,884 28.9%

Total employment 44,568 Source: Infometrics

Internationally competitive and platform technology sectors

Auckland has comparative advantage in a number of industry segments that compete internationally.
Some of these are well represented within MU n g e&t éJ h i tourism, and food and beverage
contribute a greater share of the MU n g eat dJ h edonomy than they do regionally.

15



